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Abstract

This paper examines the relationship between the morale of Filipino seafarers
and its relationship to work attitude on board ships. Some of today's shipping
companies have observed the high cost of low morale among seafarers. This
study determined the seafarer’s morale and its relationship to their work attitude.
Specifically, the study sought answer to the following questions: 1) What is the
seafarers’ morale? 2. What is seafarers’ work attitude? 3. Is there a relationship
between seafarers’ morale and work attitude? The participants of this study
were the 42 seafarers who are currently reviewing and/or upgrading at JBLFMU-
Molo Training Center. This is a perception survey. The study made use of the
questionnaire, Morale & Work Attitude Questionnaire (2010) to gather the data.
The seafarers were grouped according to age, department, and length of service.
The data were then tallied, tabulated, and interpreted using the frequency count,
percentage, and mean scores for descriptive statistics. Pearson’s r was used to
establish if there is correlation between morale and work attitude. The study has
the following findings: 1) As an entire group the seafarers’ morale was
“moderately high” when grouped according to age, and length of service but
they got a “high” morale when they were grouped according to department. 2)
As an entire group the seafarers’ work attitude was “good” with the and when
grouped according to age and length of service but “very good” when they were
grouped according to department. 3) Significant relationship between the
seafarers’ morale and their work attitude. The following are the conclusions:1)
Age and length of service are not significant factors in the development of
seafarers’ morale except for department. 2) Age and length of service are not
significant factors in the development of seafarers’ work attitude except for
department. 3) Morale and work attitude are related and implies that the quality
of work is dependent on one’s morale. Thus, it is recommended that: 1) The
results of this study must be shared to the mariners for their awareness and that
they may be able to share the results of this study to their colleagues. 2) Parallel
studies of this kind must be replicated to further validate morale and work
attitude and its importance to work on board.



